
EXECUTIVE ORDER NO. S-49-24 
 

EMPLOYEE RESOURCE GROUPS (ERGs) 
 
 
 
PURPOSE: 

The purpose of this Order is to promulgate a mechanism through which Employee Resource 
Groups may be formed by City employees in the workplace.  

POLICY AND PROCEDURES: 

Employee Resource Groups (ERGs) are voluntary, employee-initiated groups of the City of 
Omaha, who share common interests, issues, backgrounds, characteristics or pursuits. The City 
supports participation in ERGs as a way to cultivate a supportive, welcoming, inclusive and 
equitable work environment. ERGs support the personal growth and professional development of 
its members and they help develop programs and learning opportunities not only for themselves 
but for the rest of the workforce.  

The ERG program is designed to support employee’s forming ERGs that assist the City of Omaha 
in the following: 

• Sustaining a diverse and inclusive workplace 
• Strengthening the City’s ability to recruit a diverse workforce  
• Enhancing employees’ sense of belonging and connectedness 
• Promoting personal and professional development for all 
• Building highly effective teams 
• Increasing community involvement 
• Create an open forum for exchange of ideas and provide a collective voice around shared 

issues and concerns 
 

All ERGs must be inclusive, open to all employees, and may not limit participation by race, color, 
creed, ethnicity, religion, sex, marital status, sexual orientation, gender identity, national origin, 
age, disability, or other protected classifications. ERGs should promote diversity, openness, 
understanding and inclusiveness. ERG participation by employees is voluntary. Additionally, 
ERGs and members participating in the same, must adhere to all City policies and procedures.  
 
ERGs are not intended to create a public forum or platform nor are they intended to establish or 
promote any political or social agenda. ERGs are not intended to engage in any political activity 
and should not be used to advance or oppose any political agenda or activity. Additionally, under 
no circumstances will the ERGs address wages or terms and conditions of employment that are 
reserved for collective bargaining. 
 
 
 
 











Attachment “A” 
 

Application for ERG Recognition  
 

 
A. Proposed Official Name 

  

 

B. Statement of Purpose that clearly defines the mission of the ERG  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 (attach additional sheets if necessary) 



 

 

The below members submit this application and seek recognition for the above identified 
Employee Resource Group.  

Name:        Signature:        

Email:               

 

Name:        Signature:        

Email:               

 

Name:        Signature:        

Email:               

 

Name:        Signature:        

Email:               

 

Name:        Signature:        

Email:               

 

Name:        Signature:        

Email:               

 

COMPLETED APPLICATIONS SHOULD BE SUBMITTED ELECTRONICALLY TO: 

   

Keith Station 
Deputy Chief of Staff 

Diversity, Equity & Inclusion 
City of Omaha, Mayor’s Office 

Keith.Station@CityofOmaha.org 

mailto:Keith.Station@CityofOmaha.org
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