City of Onsaha
John W Ewing [r., Mayor

CITY CLERK'S OFFICE RECEIVED:

Honerable President

and Members of the City Council,

The attached Ordinance is to approve the Labor Agreement between the City of Omaha and the
Omaha Police Managers Association for the two-year period 2026 and 2027. This bargaining
group includes the Police Chief and the Deputy Police Chiefs.

If approved, this Labor Agreement provides for the following:

1.

Wages. The group will see a wage increase of 5.58% in 2026 and a wage increase of
5.4% in 2027. These match anficipated increases for the Omaha Police Officers
Association.

Health Insurance. Police Management will also receive the same contributions to their
Health Savings Account as other bargaining groups on the City's High Deduclible
Healthcare Plan for 2026 and 2027:

1. 2028
a. Single - $2,300
b. Single + 1 and Family - $4,600
2. 2027
a. Single - $2,300
b. Single + 1 and Family - $4,600

Annual Leave Sellback Option. For the 2026 payroll year only, members of this group
may sell back 80 hours of annual leave instead of the 40 hours that is normally permitted.

Parental Leave. The City will offer & weeks of paid parental leave to Police Management
employees for qualifying births, adoptions, or fostering of a minor child,

Education Incentive Pay for Master's Degree. The pay for members of Police
Management who hold a Master's Degree will increase from $66.35 per pay peried lo
$150.00 per pay period.

Human Resources Department

!_T-g 1"]‘ "E'E _.|_"._|'_'|:5-:_i Umahal'ihu.g|n Civic Center
1819 Farmam Screer, Suite S{6

(Odnazha, Mebraska 681530506

{402) 444-5300

FAX (402) 4444314
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& Other changes and agreements.

a. Change annual leave carryover provisions in Omaha Municipal Code 23-342 to include
Police Managamant,

b. Match provisions for gap health insurance for retirees that apply to the Omaha Paolice
Officers Association,

c. Clarify language in Omaha Municipal Code 22-76 to make it easier to understand there is
no reduction in years of service or pension percentage when promoted to Police Management.
d. Dentalinsurance will be modified so that routine cleaning coverage will increase from 90%
to 100% and the annual maximum paid by the City will increase from $1,000 to $1,750. The
current amounts have been in place for aver thirty years.

e, Police Management employees will be able to use 58 hours per year of sick leave for the
benefit of a family member.

f.  The payout of sick leave at termination of employment will be modified:

(i)

(i)
(i)
(iv)
(v}

il

Employeas under 26 years of service — no change (1 for 1 for first 1,200 hours and
1 for 4 for hours 1,201 to 3,200 hours).

Employees with 28 years of service — 1 for 1 for first 1,300 hours of sick leave and
1 for 4 for howrs 1,301 to 3,200 hours.

Employees with 27 years of service — 1 for 1 for first 1,400 hours of sick leave and
1 for 4 for howurs 1,401 to 3,200 hours.

Employees with 28 years of service — 1 for 1 for first 1,500 hours of sick leave and
1 for 4 for hours 1,501 to 3,200 hours.

Employees with 28 years of service = 1 for 1 for first 1,600 hours of sick leave and
1 for 4 for howrs 1,801 to 3,200 hours.

Emplayees with 30 yaars of servica — 1 for 1 for first 1,700 hours of sick leave and
1 for 4 for howrs 1,701 to 3,200 hours.

The Human Resources Department recommends your approval of this Ordinance. The Personnel
Board recommended approval of this Ordinance at its January 29, 20268 meealing.

Respectfully submitted, Refe to City Council for Consideration:
i
byt Sidits apugs _ o
Deborah K, Sander Date ors Offica/Title te

Human Resources Director

Approved as to Funding:

Approved:
w O rast B Nk,

Stephen B, Curtiss Date Bernard J. in den Bosch
Enﬁrnm Director Deputy City Attorney
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AN ORDINAMNCE to amend Sections 23-177, 23-184, 23-342, 23-365, 23-360, 23-374, 23-403,

23417, 23-514, 23-538, 22-78, and 22-79 of the Omaha Municipal Code to reflect

changes negotiated between the City of Omaha and the Omaha Police Managers

Association for the years 20256 and 2027, to provide for 2 wage increase for individuals

holding the rank of Palice Chief and Deputy Police Chief; to provide that members of the

group will receive the same Health Savings Account contributions as other City employees
enrolled in the City's High Deductible Healthcare Plan (HDHF); to allow for the sale of an
additional forty (40) hours of annual leave in 2026 for thosa who qualify for sellback; to
provide that any ordinances of the City of Omaha, and any rules and ragulations
promulgated thereunder, which are in conflict with this Ordinance shall not be applicable
to those employees in Police Management; and to provide the effective date hereof.

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF OMAHA:

Section 1.  Dua to the length of the effected Ordinances, Omaha Cily Council Rule VII(B)
requiring amending ordinances to recite the entire section is hereby waived solely for the
purposes of Section 2 of this Ordinance and only the lined out material to ba deleted and the
underlined material to be added shall be recited herein.

Section 2. That Seclion 23-177 of the Omaha Municipal Code is hereby amended as
follows.

“Sec. 23-177. Classifications and pay rates schedule.
The following are the classifications and pay rates for employment with the city.

D. CLASSIFICATIONS = POLICE MANAGEMENT

Gode o [Class The Fay-Rangs |A B [

230 |Deputy-Pelee [HMP—AN} |154278  |154:284 (157373
byt
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2530

Daputy Pokcs BAP—ANG (383747 187408 19173

el

Pl Sl FMR—ANY (221000 225,430 228,823 ShEa
2025 SALARIES: Effective December 22, 2024 (3.5% percent increase over 2024 annual
salaries)
Coda Mo, |[Class Title Pay Range |[A B C
2710 Deputy  Police|(1MP—AN) 178,234  |182811 [188472

Chief
2730 Police Chief (T MP—AN) |215,550 219,835 224 266

Pay Range |D E F G

Deputy  Polica|(1MP—aN) |190,174 [193960 [197.870

Chiaf

Paolice Chief (T MP—AN)} [228,738 233,314 2375973 257,026
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2026 ’ Dacember 21, 2025 (5.58% percent increase over 2025 an
salaries)
Code No. |Class Tile Pay Range |A B c
2710 Deputy Police (1MP—AN]) (189,238 183,003 196,872

Chief
2730 Police Chief P—AMN] |227.573 232,107 236,787

Pay Range |D E E G
Pali (1MP—AN) |200,782 204 776 208015

Chief

Police Chief (T MP—AN) |241500 |248.334 |[251.243 |271.378
2027 SALARIES: Effective December 20, 2026 (§.4% percent increase over 2026 annual
alaries
Cods No. [Class Title Pay Range |A B c
2™ Deputy Police (AMP—AN} (201,344 205,358 208477

Chief
2130  |PoliceChief  |(ZMP—AN) (242133 246958 251950

Pay Range (D E F G

Deputy Palice (1IMP=AMN] 213637 217.880 222 280

Chief

Police Chie (T MP—AN] |256 863 262101 87,322 288,748

Section 3. That Sechion 23-184 of the Omaha Municipal Code is hereby amended as
follows:
“Sec. 23-184. - Educational incentive pay—Police management.

Folice management employees shall receive the following collage incantive pay in accordance
with the following schedule:

(1) Each police management employee holding a masler's degree from an accredited college
or university shall receive college incentive pay in the amount of $66-356 5150 per pay period.

{2) Each police management employee holding a Ph.D from an accredited college or university
shall receive additional college incentive pay in the amount of $25.00 per pay period. This means
that a police managament employee can and shall receive college incentive pay for holding both
a master's degree and a Ph.D."

Corry, al

e i
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Section 4. That Section 23-342 of the Omaha Municipal Code is hereby amended as
follows:
“Sec, 23-342. - Maximum accumulation.

fa) Unused annual leave for employees in the classified service of the city, except those
assigned to a 24-hour shift, in excess of 280 hours shall not be camied forward from one payroll
year to the next, however, for CMPTEC, Functional, and-AEC employees only, regardiess of the
start of the payroll year, employeas shall have until the end of the payroll pariod that includes
December 31 of each year (o altempt to use vacation leave in excess of 280 hours before such
hours ara lost. This "December 31" rule also applies to the use of the "floating” holidays provided

by Omaha Municipal Code saections 23-445 23-476, 23-502.

(6}  Unused annual leave for employees assigned to a 24-hour shift in excess of 360 hours shall
not be carried forward from one payroll year to the next.

be carried fnrwald lram nne parnll 'g.rﬁ-ar tﬂ- thu na:t hnwa'.r&r nﬂhca manan&manl emnl-wﬂﬂ-s

shall have until the end of the payroll period thal includes December 31 of each vear to attempt
to use v ion leave in excess of 320 hours before such hours are lost”

Section 5. That Seclion 23-365 of the Omaha Municipal Code is hereby amended as

follows:

“Sac, 23-365. Family sick leave,

As usad in this section, "family members” shall be limited to a "parent”, "son”, "daughter”,
andlor "spouse.” For purposes of this section, a parent is defined to mean the biological parent of
an employee or an individual who stood in loco parentis to an employee when the employee was
a son or daughter. Son or daughter shall be defined to mean a biological, adopted, or foster child,
a step child, a legal ward, or a child of a person standing in loco parentis who is {a) under 18
years of age, or (b) 18 years of age or older and incapable of self care because of a mental or
physical disability. A spouse shall be defined to mean a husband or wife, as the case may be.

A CMPTEC. CMPTEC employees may utilize up to 56 hours of their sick leave during a
payroll year for ilness or injury to family members.

B. AEC. AEC employees may ulilize up to 56 hours of their sick leave during a payroll
year for illness or injury to family members.

C. FUNCTIONAL. FUNCTIONAL employees may utilize up lo 56 hours of their sick leave
dunng a payroll year for illness or injury to family meambars,

D._POLICE MANAGEMENT, POLICE MANAGEMENT employees may utll_p to 56
hours of their sick leave during a roll yvear for ilin

Saction 6. That Section 23-369 of the Omaha Municipal Code is hereby amended as
follows;

“Sec. 23-369. Cash payment for unused sick leave on termination of employment.

LS S — LT
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A. FUNCTIOMAL. When a functional employee is terminated from his‘her amployment,
zuch employee shall be paid at the employee's base pay rate according to the following graduatec
scale:

One for eight for first 200 hours

One for four for 901 hours to 1,700 hours

One for one for 1,701 hours to 2,000 hours

Mo payoff for 2,001 hours to 2,500 hours

Effective December 21, 2025, when a functional employee is terminated from his/her
employment, such employee shall be paid at the employee's base pay rate according to the
following graduated scale:

One for four for the first 1,600 hours

One for one for 1,601 hours to 2,000 hours

Mo payoff for 2,001 howrs o 2,500 hours

Payment to the employee for accumulated sick leave provided herein shall be based upon
and shall not exceed a maximum of 2,000 hours, provided, however, functional employees may
accrue a maximum of 2,500 hours of sick leave.

Accumulated sick leave shall not be paid for any employee whose employment ends due
to tarmination for cause.,

Any functional employee seeking a service retirement must give their immediate
supervisor of the benafits division of the human resources department written notice of their exact
date of retirement/separation at least 15 working days prior to their date of retirement/separation.
If an employee falls to give such written notice prior to the required 15 warking days, such
employee shall forfeit their payout of any sick leave due under this section. The labor relations
director shall have the power to waive this notice requirement based upon good cause.

B. CMPTEC. When a CMPTEC employee is lerminated from his/her employment, such
amployaa shall be paid at the employea's base pay rate according to the following graduated
scale:

One for eight for first 900 hours

One for four for 801 hours to 1,700 hours

One for one for 1,701 hours to 2,000 hours

Mo payoff for 2,001 hours to 2,500 hours

Effective December 21, 2025, when a CMPTEC employee is terminated from his/her
employment, such employee shall be paid at the employee’s base pay rate according to the
following graduated scale:

One for four for the first 1,800 hours

Ona for one for 1,601 hours to 2,000 hours

Mo payoff for 2,001 hours to 2,500 hours

Payment to the employee for accumulated sick leave provided herein shall be based upon
and shall not exceed a maximum of 2,000 hours, providad, however, CMPTEC employees may
accrue a maximum of 2,500 hours of sick leave.
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Accumulated sick leave shall not be paid for any employee whose employment ends due
to termination for cause.

C. AEC. When an AEC employee is terminated from his/her employment, such employee
shall be paid at the employee's base pay rale according to the following graduated scala:

One for eight for first 500 hours

One for four for 801 hours to 1,700 hours

One for one for 1,701 hours fo 2,000 howrs

Mo payoff for 2,001 hours to 2,500 hours

Effective December 21, 2025, when an AEC employee is terminated from his/her
employment, such employee shall be paid at the employea’s base pay rate according to the
following graduatad scale:

One for four for the first 1,600 hours

One for one for 1,601 hours to 2,000 hours

No payoff for 2,001 hours to 2,500 hours

Payment to the employee for accumulated sick leave provided herein shall be based upon
and shall not exceed a maximum of 2,000 hours, provided, however, AEC employees may accrue
a maximum of 2,500 hours of sick leave.

Accumulated sick leave shall not be paid for any employee whose employment ends due
to termination for cause.

Any AEC employee seeking a service retirament must give their immediate supervisor or
the benefits division of the human resources department writtén notice of their exact date of
retirement/separation within 15 working days of their date of retirement/separation. If an employee
fails to give such written notice within the required 15 working days, such employee shall forfeit
their payout of any due sick leave under this section. The labor relations director shall have the
power to waive this notice requirement based upon good cause.

D. POLICE MANAGEMENT. When a police management employee is terminated from
hisfher employment due to death, resignation, retirement or layoff, then the payment for
accumulated sick leave shall be in accord with the following schedule:

One for one for first 1,200 hours

One for four for 1,201 hours to 3,200 hours

i\reEIE I:lErE‘I Eﬂ when F'nl M&rr ment Emplo i5 i d

Emmu!aled zick I&ave shall in a ' d mth tha fnllnm s::hau:lula
Employees under 26 years of service - One for one for first 1,200 hours
One for four for 1,201 to 3,200 hours

Employees with 26 years of sernvice — Cine for one for first 1,300 hours
r 1
Employees with 27 years of sarvice — DOne far one for first 1,400 hours
Onea for four for 1,401 to 3. 200 hours
mpl Wi f service = & irst 1 U
One for four for 1,501 to 3,200 haurs
Employees with 28 years of service — One for one for first 1.600 hours

One for four for 1,601 to 3,200 hours
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Employees with 30 years nice = One for one for first 1,700 hours
One f 1.701 to 3. 200 hours

Accumulated sick leave shall not be paid for any employee whose employment ends due
te termination for cause.

E. FIRE MANAGEMENT. When a fire management employee's employment ends due to
death, resignation, retirement or layoff, then the payment for accumulated sick leave shall be in
accord with the following schedula:

For 40 hour work week employees, the payment shall be one for one for the first 1,200
hours, then one for four for 1,201 to 3,200 hours.

For 56 hour work week employees, the payment shall be one for one for the first 1,800
hours, then one for four for 1,801 to 4,800 hours.

Accumulated sick leave shall not be paid for any employee whose employment ends due
to termination for cause.

F. UNCLASSIFIED. Whenaver an employee terminates his or her unclassified service
and, without a break or interruption in service, obtains classified service status, thal employee
shall carry over hisfher accumulated sick leave hours. Nothing contained herein shall create a
right to accumulate sick leave hours on the part of unclassified employees where said right is not
elsewhere sat forth."

Section 7, That Seclion 23-274 of the Omaha Municipal Code iz hereby amended as
follows:
“Sec. 23-374. Paid Parental Leave.

Employees in CMPTEC, FUNCTIOMAL, and-AEC__and Police Management shall be
provided with up to six weeks (240 hours) of parental leave for a qualifying birth, adoption or
fostering of a minar child (Qualifying Event). Parental Leave shall be in addition to any leave that
an employee may accrue. In order lo qualify for parental leave, an employee must meet the
following conditions:

A The employee has to be eligible for FMLA and the birth, adoption, or fostering has
o be FMLA qualifying;

B. Parental leave shall run concurrently with FMLA leave;

C. If FMLA leave has been exhausted for reasens other than the employee's use of
parental leave, the employee will remain efigible for up to six (8) weeks paid parental leave within
he calendar year;

D. An employes is eligible once per calendar year and once per qualifying event; if
the qualifying event occurs such that the parental leave continues into the next calendar year, the
employee is limited to the six (B) weeks of leave allotted for the attached qualifying event. The
amployee does not recelve an additional § weeks of parental leave due to the new calendar year.
The employee would still be eligible to receive six (8) weeks of parental leave for any new
gualifying event that occurs within the same calendar year. Parental Leave does nat restrict or
limit an employae’s rights to utilize up to 480 hours of FMLA leave al the start of a new calendar
year, assuming an employee otherwise qualifies.

E. Use must accur within first four (4) months of the qualifying birth, adoption or
fostering. At that peint, Parental leave is no longer available.
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F. Paid parental leave must be exhausted before an employee may ulilize any other
type of paid leave for a qualifying event.

G. Multiple births er placements do nol increase the amount of parental leave
provided for each qualifying event (i.e. twins, adoplion/placement of siblings, etc.).

H. Any unused paid parental leave that an employee was eligible to recaive but did
not utilize may not be rolled over for use in the next calendar year or for a future qualifying event,
nor will the employee receive compensation for any such leava.

| Married City employees: MNotwithstanding the availability of FMLA, each spouse
shall be permitted to use 6 weeks of parental leave for a Qualifying Event”

Section B. That Section 23-403 of the Omaha Municipal Code is hereby amended as
follows:

Sec. 23-403. - Health care benefits.
A, Health care for police management employeas,

(a) Police management employees will have the same high deduclible healthcare plan
{HDHP} that is being implemented for police bargaining employees effective January 1,
2018. If the city negotiales a new health care plan with the Omaha Police Officers
Association during the term of this agreement, then the police management group will
have the ability to inform the city that they want to move to the same plan and the city shall
do so. The health care plan provided herein shall be set forth in the summary plan
description on file with and administarad by the city's third party adminisirator or health
insurance provider. The city shall provide employees with a written summary of the health
care benefits herein, Such health care coverage shall commence on the first day of
amployment.

(b} The health care benefits shall include, without limitation:

(1) In-patiant hospital precertification: All in-hospital admissions must be certified.
Flanned admissions must be cerifiad in advance. Emergency admissions must be
certified within 24 hours of admission or as soon as medically possible. The panalty
for failure to certify is $500.00 of the hospital charges. Hespitalizations beyond the
certified number of days must be recertified. If the hospitalization is recertified,
thera is no penalty. The penalty for hospitalization past cerified number of days
without recertification is a reduction by 50 percent of both physician and hospital
charges.

(2) Hospital certifications (and recertifications) shall be phoned in to a telephona
number provided each employea on his/her 1.D. card. The employee or any parson
on his behalf (e.q., spouse, nurse, doctor, hespital personnel) may precertify. Any
disputes regarding precertification or recerificalion in a particular case may ba
preserted to the city's disputes committee,

{3) The health care benefit is a qualified high deductible health plan with a network
companent. Banafits are available for service from in-or out-of-network providers,
a $2,700.00 deductible applies for single coverage and/or $5,400.00 embedded
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{4)
()

(6)

{7)

{8)

(2)

deductible for single + 1 and family coverage per calendar year. The deductible for
an out-of-network provider will be twice the in-network amount, Should federal
regulations require changes to the deductible or any other plan benefits, the plan
will comply with said requirements.

The maximum lifetime benefit per plan member is unlimited.

Prescription coverage: A pharmacy beneft manager (PBM) manages
administration of the prescription drug benefit. Prescription drug services are
available from in- and out-of-network pharmacies. When an in-nefwork pharmacy
is ulilized beth deductible and coinsurance amounts apply to the out-of-pocket
maximum. Out of network pharmacies will be handled as shown on the summary
plan description on file for police bargaining and administered by the city's third
party administrator. The cost will be applied to the deductible and then will be
covered at 50 percent. Unless specifically required by the physician, generic drugs
will be dispensed whenever possible.

Waliness program: Preventative services as outlinad by the Affordabla Care Act
(ACA) are covered with no member cost sharing when received from an in-network
provider. If preventative services are received from an out-of-network provider the
benefit is limited to $175.00 for employee only. Members of the bargaining group
who voluntarily participate and follow the rules of the city wellness pregram will be
eligible for city-specified incentives, including but not limited to, reductions in heailth
ingurance premiums, waiving of health insurance copays for specified medical
facilities, gift cards, gym memberships, etc. No employee is required 1o participate
in the weliness program and the city maintains the absoluta right to sel forth the
terms and conditions surreunding the program.

Vision program: If the Omaha Folice Officer Association creates a voluntary vision
program for its members that are funded entirely by the employee, the city shall
work with police managerment in order to allow them to participate.

The above summary only highlights the covered benefits under the qualified high
deductible health plan. For a more axtensive review, consult the summary plan
description provided by the city's third party administrator

Health savings account (H5A). The city shall make a contribution to a HSA on
behalf of the employee in the following amounts:

2020, 2021, and 2023

Single: $1,300.00 annual contribution then a 50 percent city match up to $375.00
on the first $750.00 of employee contributions. The maximum cumulalive city
lump sum and matching contribution shall be $1,875.00.

Singla + 1 and Family: $2,600.00 annual contribution then 50 percent city match
up to $750.00 on the first $1,500.00 of employea contributions. The maximum
cumulative city lump sum and matching contribution shall be $3,350.00.
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Payroll year 2022

Single: $1,950 annual contribution,

Single + 1 and Family: $3,800 annual conlribution.
Payroll year 2024:

Single: 32,050 annual contribution.

Single + 1 and Family: $4,100 annual contribution.
Payrofl year 20285:

Single: $2,100 annual contribution.

Single + 1 and Family: $4,200 annual contribution.

a ar 2026 and 2027
Single: $2.300 annual contribution.
Single + 1 and Family: oQ
Other conditions.

The city's annual HSA contribution will be contributed as a lump sum on the first
pay period of the calendar year.

For employeas hired mid-year, the city’s annual contribution will be prorated for
the remaining months of the plan year.

B. Health care for CMPTEC, AEC, and Functional employees commencing on
January 1, 2020,

(@) CMPTEC, AEC, and Functional employees will have the same high deductible healthcare
plan {(HDHP) that was implemeanted for Local 251 employeas effective January 1, 2020,
The health care plan provided herein shall be set forth in the summary plan dascription on
file with and administered by the city's third party administrator or health insurance
provider. The city shall provide employeas with a written summary of the health care
benefits herein. Such health care coverage shall commenca on the first day of the month
following employment. The City agrees that the plan design for the City's HDHP as
detailed in Section 23-403 B. (b){1), (2} and (4) through (8) shall remain in effect through
the 2028 payroll year. Any changes to plan design thereaffer would need to be negotiated
betwean the City and the various employee groups.

ib) The health care benefits shall include, without limitation:

B ]
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(1

(2)

(3)

(4)

()

(8)

Hospital Precedification - All in-patient admissions must be cerified. Planned
admission must be certified in advance, or as scon as medically possible. Thea
panalty for failure to certify is $500 of the in-hospilal charges, which will not be paid
by the CITY and will be the responsibility of the employee. Hospitalizations beyond
the cerified number of days must be recertified. If the hospitalization is recertified,
there is no penalty. The penalty for hospitalization past the cenified number of
days a reduction by 50% of both physician and hospital covered charges, which
will not be paid by the CITY and will be the responsibility of the employes

Hospital certifications (and recertifications) shall be phoned in to a telephone
number provided each employee on hisfher [.D. card, The employea or any person
on his behall (e.g., spouse, nurse, doctor, hospital personnel) may preceriify. Any
disputes regarding precerification or recerification in a particular case may be
presented to the City's Disputes Commitlee,

The health care benefit is a Qualified High Deductible Health Plan with a network
component. Benefits are available for service from in-or out-of-network providers,
The deductible for an out-of-network provider will be twice the in-network amount.
For an in-network provider in the 2020 calendar year, the deductible for single
coverage was 52,800 with an embedded deductible of 35,600 for Single + 1 and
Family coverage. Should Federal regulations require changes to the deductible
ar any other plan benefits, the plan will comply with said requirements. Unless it
is not legally permitted, the embedded deductible for Single + 1 and Family
coverage per calendar year will be double the deductible for Single coverage per
calendar year and the Single Deductible applicable to covered employees will not
excaed the minimum deductible established by the IRS for qualified high
deductible haalth plans.

The maximum |ifetime benefit per plan member is unlimited,

Prescription Coverage: A Pharmacy Benefit Manager (PBM) manages
administration of the prescription drug benefit. Prescription drug services are
available from in- and out-of-network pharmacies. When an in-network pharmacy
is utilized both deductible and coinsurance amounts apply to the out-of-packet
maximum. Out of network pharmacias will be handled as follows - the cost will be
appliad to the deductible and then will be covered at 50%,

Unless specifically required by the physician, generic drugs will be dispensed
wheanavar possibla.

Preventative Services & CITY Wellness Program: The CITY's health insurance
coverage will pay 100% of certain preventive sarvices for adults, women (including
women who are pregnant), and children when such services are provided by an
in-network provider. For Out of Network providers, the CITY will allow coverage
up to $200 for each covered individual for preventative services of well-baby
exams, routine physicals, school physicals, annual well woman examinations,
routine colonoscopies, routine mammeograms, immunizations, pap smears. Such
out of natwork coverage shall be handied though the CITY's health care
administrator in a manner similar to coverad benefits under the health care plan,

il
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including application of any amounts to be paid against the covered individuals
deductibles. After such coverage is met on any of these listed cut of natwork
preventive services, any further preventative services are subject to the normal
deductible and coinsurance under the haalth care plan.

Members of the bargaining group who voluntarily participate and follow the rules
of the CITY Wallness Program will be eligible for CITY-specified incentives,
including but not limited to, reductions in health insurance premiums, waiving of
health insurance copays for specified medical facilities, gift cards, gym
memberships, etc, No employee is required to padicipate in the Wellness Program
and the CITY maintains the absolute right to sat forth the lerms and condilions
surmounding the program.

Vision program: The CITY has created a voluntary vision program that is funded
entirely by the employes.

The above summary only highlights the covered benefits under the qualified high
deductible health plan. For a more extensive review, consull the summary plan
description provided by the city's third party administrator.
Health savings account (HSA). The CITY shall set up Health Savings Accounts
and allow employees to make voluntary contributions to the Accounts as permilted
by Federal Law. The CITY shall make a conlribution to a HSA on behalf of the
employee in the following amounts through the 2021 payroll year:

Single: 51,750 annual contributien,

Single + 1 and Family: $3,500 annual confribution.

The City shall make contributions to the HSA on behalf of CMPTEC, AEC and
Functional employees in the following amounts:

FPayroll year 2022:

Singla: $1,950 annual contribution,

Single + 1 and Family: $3,900 annual contribution.
Payroll year 2023:

Single: 32,000 annual contribution,

Single + 1 and Family: 54,000 annual contributicn,
Payroll year 2024:

aingle: 32,050 annual confribution,
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Single + 1 and Family: 34,100 annual contribution.
Payrcll year 2025:

Single: $2,200 annual contribution.

Single + 1 and Family: 34,400 annual contribution.
Payroll year 2026 to 2028:

Single: 52,300 annual contribution

Single + 1 and Family: 34,600 annual centribution.
Payroll year 2029:

Single: $2,350 annual contribution.

Single + 1 and Family: 34,700 annual contribution.

ther conditions.

The cily's annual HSA contribution will be contributed as a lump sum on the first
pay period of the calendar year.

For employees hired mid-year, the city's annual contribution will be prorated for
the remaining months of the plan year.

Active Employees who are eligible for Medicare benefits under Title XVIll of the
Social Security Act due o age, disability, or end-stage renal disease on January 1
of a plan year and who are anrolled in the City's HDHP Flan, are enrolied in
Medicare, and are not eligible to receive the City's contribution to a8 HSA accaunt,
ghall receive a lump sum payment in the following amounts, depending on the
coverage they have, at the same time that they receive pay for the first pay period
of the calendar year:

Single: $2,375
Single + 1 and Family; $4,750.

This lump sum payment shall be treated as taxable income and is subject to all tax
withholdings.

Health care for fire management employees commencing on January 1, 2020,

(a) Fire management employees will have the same high deductible healthcare plan (HDHP)
that was implemented for Local 251 employees effective January 1, 2020. The health care
plan provided herein shall be set forth in the summary plan description on file with and
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(b)

administered by the city's third party administrator or health insurance provider, _Tha city
shall provide employees with a written summary of the health care benefits herein. Such
health care coverage shall commence on the first day of the month fellowing employment.

The health care banefits shall include, without limitation:

(1)

{2)

(3)

(4)
{3)

(6)

Hospital Precertification - All in-patient admissions must be cerified. Planned
admission musl be certified in advance, or as soon as medically possible. The
penalty for failure to certify ks $500 of the in-hospital charges, which will not be paid
by the CITY and will be the responsibility of the employee. Hospitalizations beyond
the certified number of days must be recertified. If the hospitalization is recertified,
there is no penalty. The penalty for hospitalization past the certified number of
days a reduction by 50% of bath physician and hospital covered charges, which
will not be paid by the CITY and will be the responsibility of the employee

Hospital cedifications (and recertifications) shall be phoned in to a telephong
number provided each employee on his/her |.D. card, The employee or any persan
on his behalf (e.g., spouse, nurse, doctor, hospital personnel) may precartify. Any
disputes regarding precertification or recerification in a paricular case may be
presented to the City's Disputes Commiltee.

The health care benefit is a Qualified High Deductible Health Plan with a network
component. Benefits are available for service from in-or out-of-network providers.
The deductible for an out-of-network provider will be twice the in-network amount.
For an in-network provider in the 2020 calendar year, the deductible for single
coverage was $2,800 with an embedded deductible of 35,600 for Single + 1 and
Family coverage. Should Federal regulations require changes to the deductible
or any other plan benefits, the plan will comply with said requirements. Unless it
it not legally permitted, the embedded deductible for Single + 1 and Family
coverage per calendar year will be double the deductible for Single coverage per
calendar year and the Single Deductible applicable to covered employees will not
excead the minimum deductible established by the IRS for qualfied high
deduclible health plans.

The maximum lifetime benefit per plan member is unlimited.

Prescription Coverage: A Phamacy Benefit Manager (PBM} manages
administration of the prescription drug benafit. Prescription drug services are
available from in- and out-of-network pharmacies. When an in-network pharmacy
is utilized both deductible and coinsurance amounts apply to the out-of-pocket
maximum. Out of network pharmacies will be handled as follows - the cost will be
applied to the deductible and then will be covered at 50%,

Unless specifically required by the physician, generc drugs will be dispensad
whenever possible.

Preventative Services & CITY Weliness Program: The CITY"s health insurance
coverage will pay 100% of certain preventive services for adults, women (including
women who are pregnant), and children when such services are provided by an
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in-natwork provider. For Out of Network providers, the CITY will allow coverage
up to $200 for each covered individual for preventative services of well-baby
exams, routine physicals, schoel physicals, annual well woman examinations,
routine colonoscopies, routine mammograms, immunizations, pap smears. Such
out of network coverage shall be handled though the CITY's health care
administrator in @ manner similar to covered benefits under the health care plan,
including application of any amounts to be paid against the covered individuals
deductibles. Afier such coverage is met on any of these fisted out of network
prevenitive services, any further preventative services are subject to the normal
deductible and coinsurance under the health care plan.

Members of the bargaining group who valuntarily participate and follow the rules
of the CITY Wellness Program will be eligible for CITY-specified incentives,
including but nat limited to, reducticns in health insurance premiums, waiving of
health insurance copays for specified medical facilities, gift cards, gym
memberships, ete. No employee is required to participate in the Wellness Program
and the CITY maintains the absolute right to set forth the terms and conditions
surrounding the program.

Visien pragram: The CITY has crealed a voluntary vision program that is funded
entirely by the employes.

The above summary only highlights the covered benefits under the gualified high
daductible health plan. For a more extensive review, consult the summary plan
description provided by the city's third party administrator.

Health savings account (HSA). The CITY shall set up Health Savings Accounts
and allow employees to make voluntary confributions to the Accounts as permitted
by Federal Law.

Tha City shall make contributions to the HSA on behalf of Fire Managemeant
employees in the following amounts;

Payroll year 2025:
Single: $2 200 annual contribution,
Single + 1 and Family: $4,400 annual contribution.
Payroll yaar 2026 to 2027:
Single: 32 300 annual contribution.
Single + 1 and Family: $4,600 annual contribution.
Cther conditions.

The city's annual HSA contribution will be contributed as a lump sum on the first
pay period of the calendar year.
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For employees hired mid-year, the city’s annual contribution will be prorated for
the remaining manths of the plan year.

(100  Active Employees who are eligible for Medicare benefits under Tite XVill of the
Social Security Act dus to age, disability, or end-stage renal disease on January 1
of a plan year and who are enrolied in the City's HDHP Plan, are enrolled in
Medicare, and are not eligible to receive the City's contribution to a HSA account,
shall receive a lump sum payment in the following amounts, depending on the
coverage they have, at the same time that they receive pay for the first pay period
of the calendar year.

Single: $2,375
Single + 1 and Family. 34,750.

This lump sum payment shall be treated as taxable income and is subject to all tax
withholdings.”

Section 9. That Section 23-417 of the Omaha Municipal Code is hereby amended as

follows:
“Sac. 23-417. Dental Care Benefits.

The city's seif-insured dental care plan herein shall be set forth in the applicable master
contract, The denlal care benefits provided under the city's self-insured dental plan for police
management and fire management shall include, without limitation, a maximum lifetimea
orthodontic benefit of $2,000.00. The dental care benefits provided under the city's self-insured
dental plan for CMPTEC, AEC, and Functional employees shall include, without limitation, a
maximum lifetime orthodontic beanafit of $2,500.00. Commencing at the beginning of the 2026
payroll year, the dental care benefits provided under the city's self-insured dental plan for
CMPTEC, AEC, Police Management, and Functional employees shall include, without limitation,
an increase of the maximum paid by the city to $1,750 and Type 1 services shall be covered at
100%."

Section 10. That Section 23-514 of the Omaha Municipal Code is hereby amended as
follows:
“Sec, 23-514. - Haalth care coverage for normal service retirees; "gap” insurance.

(@) The city shall provide health care coverage to police management employees who
relire on a normal service retirement as set forth in section 23-408{a), excapt to the
extent modified herein. Police management employees that retire after the legally
effective date of the Collective Bargaining Agreement between the City of Omaha and
the Omaha Palice Managers Association for 2008 to 2012 shall be entitled to the same
health care coverage and blended health care premiums under the health insurance
plan negotiated for active bargaining unit employees from time to time. Such coverage
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and blended health care premiums may change from time to time based on the
agreement between the city and the Omaha Police Managers Association.

It is expressly understood and agreed 1o by the parfies that the haalth care banefit
vidad harein i ke an obligation of the with res to those employvees

{and thair dependents) who gbtain:

1. anormal servi
below, or
2. aservica connected disability pension, or

3, n=senvice connected disabkili izn far an (== meats

the criteria for a normal retireme at forth in tion (b
below,

forth in Sechion (b

A, If an employee refires with a normal service retirement pursuant to
maha Municipal Code Sectio -76, and has inirnum of 1

n-f sem;ﬂ but less than 20 years of service, and has reached the

age of 55 h shall be entitl health WVEF3gEe

as stipulated in Section {a).

B. If an employee relires with a normal gervice refirement pursuant to
Omaha Municipal Code Section 22-76, and has a minimum of 20 years
of service and ha ad the minm 50 hefshe Il ba

entitled to health care coverage, as stipulated in Section (a),

. If an employee retires with a normal senvice retirement pursyant to
Omaha Municipal Code Section 22-T6, and has a minimum of 22 years
months of send n reached the minimum _age of 45

ha/she shall be entitled to health care coverage, as stipulated in Section
(al,

(c) “GAP" INSURANCE

ggctum 22-76, and has a minimum nf ED years of to 22 years and 8 month
of snmne a ached the & af 45 he/she shal all to

criteria;

In order hiz'her health care co haishe must pay to the C

IJ]EE![]LI basis, the full COBRA premium._This payment will be mada 1.'& automatic
deposit to the city with the proper account set up as soon as practically possiple

EIIEH'][JE the date the employee leaves CITY service. Whan the former employea
reachas 22 years and six months of service (had t confinued to wurh

hefshe ivea health care coverage ion (a8, above
no lenger is required to pay full premium, rather they will pay the blended ggmlumj

Any failure t he full COBRA premi ult in permanent canceliation of
health care benefits, including the right to Section (a) coverage (no premium) after the

mployes receives ratirameant.

e ———— — Wy ==

T e e w—

e m——
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An employee who leaves CITY employment and pays the *gap” health care premium

pursuant to the above shall receive the same health care covarage during the “gap”

riod o sworn police manage 2 . Wh uch co iz cony
to inn (a) and Section (d) retiree coverage, all oth vigions of thal Seclion ghall

apply.
{d) It is_further understood by and between the parties that any health care coverage

referenced above in Sections (a), (b), and (¢}, shall cease on the first day of the month
in which the retiree turns 65 years of age. or whalever age of entitliement to Medicare

by Federal Law, whichever even later e, Inthe nt the refi
employee does not qualify for Medicara, the health insurance coverage provided

herein shall cease upon the employes's B5th birthday.
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Section 11. That Section 23-536 of the Omaha Municipal Code is heraby amended as

follows:
“Sac, 23-536. - Annual leave sell back.

If a police management employee has 15 ysars or more of full-time classified city service on the
last day of the previous payrell year, and {Z) if such police management employee has the
maximum number of annual leave hours accrued on the last day of the previous payroll year (320
hours) after deducting all of the annual leave hours used of less than eight hours in the previous
payroll year, then the police management employee may turn in 40 hours (ne more, no lass) of
acerued annual leave in return for cash paymert at the employee's then current base pay. This
annual leave sell back must be requested by the employee within the first 15 days of March or
the first 15 days in Septamber.

Far the 2024-and-2025 payrol-years 2026 payroll year only, pelice management employees who
gualify for annual leave sellback shall be permitted to sell an additional 40 hours (for a total of B0
hours) of accrued annual leave in return for cash payment at the employee’s then current base
pay. All other requirements in this Section shall apply to this seliback of additional annual leave.”

Section 12. That Section 22-76 of the Omaha Municipal Code is hereby amended as
fallows:

"Sac, 22-T6. Amount

Any member of the system shall be entithed, upon such member's retirement, 1o a monthly service
retirement pension payable each month for the remainder of such member's natural life after
retirement aqual to the applicable percent as listed below, for the years of service as provided in
this saction. of the member's highest average monthly pensionable earnings.

(1) Police members and police management.

From and including April 30, 1988 to and including January 29, 1988

Years of Service Minimum Age Percent
10 55 20
15 55 30
20 30 40
25 50 50
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26 50 5
27 50 52
28 50 53
29 50 54
an 50 55
3 50 56
32 50 57
33 50 S8
34 50 59
35 50 B0

Frem and including January 30, 1998 to and including March 3, 2003:

Years of Service Minimum Age Percent
i0 55 20
15 55 30
20 50 45
25 50 55
25.5 50 56
26 50 57
26.5 a0 58
27 50 S8
27.5 50 60
28 50 81
28.5 50 62
28 20 63
28.5 50 64
a0 50 B5

FEges SR e
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Erom and including March 8, 2003 to and including December 20, 2003:

Years of Servica Minimum Age Percent
10 55 20
15 55 30
20 50 47
25 47 63
26 47 65
27 4T 87
28 47 69
29 a7 6%
30 47 69

Frem and including December 21, 2003 through and including November 3, 2004 for police

members and through and including December 31, 2005 for police management:

Years of Service Minimum Age Percent
10 55 20
15 55 30
20 50 49
25 45 69
26 45 69
27 45 69
28 45 69
29 45 89
30 45 &4

From and including November 4, 2004 to and including December 31, 2005 for pelice members:

——
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Years of Service Minimum Age Percent
10 55 20
15 55 30
20 50 49
20.5 a0 &1
21 50 53
21.56 50 it
22 50 57
225 50 58
23 50 61
23.5 50 63
24 50 65
24.5 50 67
25 and over 45 g9

From and including January 1, 2008 to and including June 30, Z007:

Years of Service Minimum Age Percent
10 55 20
15 55 a0
20 45 52
20.5 435 54
21 45 56
2.5 45 58
22 45 G0
225 45 62
23 45 64
235 45 66

e e
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24 | 45 68
245 45 70
25 and over 45 T2

From and including July 1, 2007 for police management and from and including July 1, 2007
through and including September 18, 2010 for police membears:

Years of Service Minimum Age Percent
10 55 20
15 55 30
20 45 53
20.5 45 57
21 45 59
21.5 45 61
22 45 63
225 45 85
23 45 &7
235 45 649
24 43 &
24.5 45 73
25 and over 45 75

From and including September 18, 2010 for police members hired before January 1, 2010

Parcent with 20 yrs
of service or more

rcent with less tha
yrs of service as
ptember 19, 2010

Years of Service Minimum Age and age 45 as of
September 18, 2010

10 55 20 0

15 55 30 i

el u T Y
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20 45 55 isn
20.5 45 57 Fz
21 45 50 54
21.5 45 61 56
22 45 63 58
225 45 BS5 60
23 a5 67 2
23.5 45 59 FA
24 45 71 B&
24.5 45 73

25 and over a5 75

25 45 70
255 45 71
26 45 2
26.5 45 73
27 45 74
275 45 74
28 45 74
28.5 45 74
29 45 74.5
29.5 45 74.5
30 45 75

From and including September 19, 2010 for police members hired after January 1, 2010 shall
receive as follows:

_Years of Service _ Minimum Age _ Parcent
10 55 20
15 55 30
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20 80 50
205 50 51.5_
21 S0 93
215 50 545
2 50 56
225 50 57.5
23 _ 50 59
£39 =V 0.5
24 50 _ 82
245 50 635
25 50 85
255 50 &6
26 50 67
265 50 88
27 50 89
25 50 70
28 50 71
285 50 72
28 =0 13
285 50 74
30 50 75

1 1 | [ atio ize member retiring pursuant io this
I‘cnregglng nhari. whn 15 nat al r&asl EE gaars ﬂ-f age a.nd wl'hn has less than 30 vears of service,
shall be reduced by 7% per year for each year the police member is less than 55 vears of age.

Effective August 25, 2011 to December 31, 2012, police management, except as modified below,
shall receive as follows:

Years of Service | Minimum Age with | Percent  with 20 Minimum  AgefPercent  wit
20 yrs of service or | yrs of service or with less than 208ess than 20 y
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more and age 45 | more and age 45 hrrs of service aslof service as of
as of July 26, 2011 [as of July 28, pfJuly 26 2011 July 26, 2011
2011
10 85 20 40 20
15 55 30 15 30
20 45 55 K5 FE
20.5 45 57 45 57
21 45 59 15 FQ
21.5 45 61 45 51
22 45 63 45 B3
22.5 45 65 M7 kil
23 45 67 a7 57
23.5 45 69 a7 ke
24 45 71 7 71
24.5 435 T3 |4?' 73
25 and over 45 75 |5r:} 75

Fnr pmlc.a manag&ment wm are pmmu-tal:l on or aﬂﬂr anuar_',r 1 2&13 an-d—hava—la&:—lhaﬂ

; : - ; - i F-Omaka (Provided that if the
empluyee 5 rmnimum aga tn ratlra 15 hlghat or ﬂbe pema-ni uf pansmn based on years of service
is lower in the table below than what they were receiving as a police member at the time of
promation, then the table that was applicable to them as a police member immediately before
there promotion shall apply} shall receive as follows:

Years of Service Minimum Age Percent
10 85 20
18 55 30
20 50 50
20.5 50 51.5
21 50 53
215 50 54.5
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22 50 56
2249 50 57.5
23 50 58
238 50 60.5
24 50 62
24.5 50 63,5
25 50 65
255 a0 66
26 50 67
26.5 50 68
27 &0 69
27.5 S0 70
28 S0 71
28.5 =1 72
29 50 73
29.5 50 74
a0 S0 75

Provided, that the final monthly pension calculation of any pelice-memberand police management
member retiring pursuant to this foregoing chart who is not at least 55 years of age and who has
less than 30 years of service, shall be reduced by 7% per year for each year the police meambear

management member is less than 55 years of age.

For any member of police management whose initial hire dale by the City of Omaha is afler
January 1, 2013:

Years of Service Minimum Age Percent
10 55 20
15 55 30

20 50 45

e o P
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25 50 =7
26 50 57
27 80 58
28 50 61
29 50 63
30 and over 50 65

Provided, that the final monthly pension calculation of any member of police management
member retiring pursuant to this foregoing chart who is not at least 55 years of age and who has
less than 30 years of service, shall ba reduced by 7% per year for each year the member of palice
management is lass than 55 years of age.

Notwithstanding the foregoing charts, for purposes of calculating the highest average monthly
pensionable earmings

{8} of any police member or police management whose highest 26 pay periods during the last
five years of service fall in payroll years 2004, 2005 or 2008, such member shall receive an
additional 3.5% added ta his/her pansionable eamings for each of such pay periods that fall within
the high period and fall within the payroll years of 2004 through 20068 except for pensionable
eamings which is shift differential pay or field training pay; and

(b) of any police member whose highest 26 pay periods during the last five years of service fall
in payroll years 2004 or 2005 and whose highest average monthly pensionable eamings is
reduced due to the "special time off bank” obligation, such member shall have the oplion of
choosing the more beneficial of the following "special time off bank” calculations

(i) applying the special time off bank cash out to the pay period in which the cash out
is received; or

(i) applying portions of the special lime off bank cash out to the pay periods in which
the holidays occurred for which the holiday leave was earnad.

Provided, that, effective March &, 2003, any employee who has served in the rank of police chief
for five years or more and who had no prier service as a sworn City of Omaha police officer prior
to assuming employment as police chief shall be entitled to a pension of ten percent (10%) of his
pensionable eamings. This right shall remain at the same percentage until such employee has
ten years of service as the police chief and at that point shall be as pravided hereinabove for
police management.

(2) Fire members and fire managament.




ORDINANCE NC., ] JZIZ{ﬁ

PAGE 22

1 From and including May 28, 1989 to and including August 17, 1988:

2
Years of Service Minimum Age Percent
10 =] 20
15 55 30
20 S50 40
25 50 50
26 50 &1
27 50 52
28 50 53
29 50 54
30 50 58
3 50 56
3z 50 57
33 50 58
34 50 59
35 50 60
3
4  From and including August 18, 1998 to and including Decembear 22, 2001 for fire members and
5  August 31, 2002 for fire managemenl:
B
Years of Service Minimum Age Parcent
10 55 20
15 55 30
20 50 45
25 S0 Sa
25.5 50 56
28 S0 T
28.5 S0 58
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27 S0 a9
275 50 B0
28 50 61
28.5 50 B2
29 50 53
28.5 50 64
30 50 65

(3) Fire members.

From and including December 23, 2001 to and including December 21, 2002:

Years of Service Minimum Age Percent
10 55 20
15 25 30
20 50 435
25 50 61
26 50 63
27 S0 B5
28 50 &7
28 50 69
30 and over 50 69

From and including December 22, 2002 to and including December 20, 2003

Years of Service Minimum Age Percent
10 S5 20
15 55 30
20 50 47
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25 47 63
26 47 65
27 47 a7
28 47 69
29 47 69
30 and over 47 89

From and including Decamber 21, 2003 to and including November 3, 2004:

Years of Service Minimum Age Perceant
20 50 40
25 45 69
26 45 69
27 45 69
28 45 69
29 45 69
30 and over 45 869
Frem and including November 4, 2004 to and including June 30, 20035
Years of Service Minimum Age Percent
20 50 49
20.5 50 51
21 50 53
21.5 50 55
22 50 57
22.5 50 59
23 50 &1
235 &0 63
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24 50 B5
24.5 50 &7
25 and over 45 69

1

2 From and including July 1, 2005 to and including June 30, 20086:

Years of Service Minimum Age Percent

20 50 51
205 50 53
21 50 55
21.5 50 57
22 50 59
22,5 50 61
23 50 63
23.5 50 85
24 50 &7
245 50 69
25 and over 45 T

4

5  From and including July 1, 2006 to and including June 30, 2007:

8

Years of Service Minimum Age Percent

20 50 53
20.5 50 55
21 50 a7
21.5 a0 ]
22 50 61
22.5 50 83
23 =0 65
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23.9 50 &7

24 S50 69

24.5 50 [

25 and over 45 73
4
2  From and including July 1, 2007:
3

Years of Service Minimum Age Parcent

20 50 55

20.5 S0 ar

21 50 59

215 50 61

22 S0 63

2235 50 65

23 S0 87

23.5 50 69

24 50 T

24.5 S0 73

25 and over 45 78
4
5  MNotwithstanding the foregoing chars, for purposes of calculating the highest average monthly
6  pensionable earmings of any fire member or fire management whose highest 26 pay periods
T during the last five years of service fall in payroll years 2004, 2005 or 2006, such member shall
8 receive an additional 3.97% added to his/her compansation for each of such pay periods that fall
8  within the high peried and fall within the payroll years of 2004 through 2006 except for the types
0  of compensation set forth hereinbelow:
1

3.97% Mot Applied
Eam D Compensation Type
330 Longevity

450 Special Ops Pay Active
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451 Fire Invest Pay Cert
452 Paramedic Pay Cert
453 Paramedic Pay Assigned
454 EMTI Pay
456 Special Ops Pay - Cert
457 Fire Spec Reimbursement
458 Paramedic Squad
459 Bureau Pay
480 Rescue 32
461 Ems Paramedic
462 Special Ops Pay - Level 2
&04 Fire Prot Tech Degree
1
2 [4) Fire management.
3
4  From and including September 1, 2002 to and including December 21, 2002:
5
Years of Service Minimum Age Percent
10 85 20
15 55 30
20 50 45
25 50 61
26 50 63
27 50 65
28 50 &7
20 S0 6o
30 and over 50 69
6

7 From and including December 22, 2002 to and including December 20, 2003:

.
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Years of Service Minimum Age Percent
10 55 20
15 55 30
20 50 47
25 47 83
26 47 65
27 47 &7
28 47 64
28 a4 69
30 and over 47 69

From and including December 21, 2003 to and including December 31, 2004:

Years of Service Minimum Age Percent
10 56 20
15 55 30
20 50 49
25 45 89
26 45 69
27 45 69
28 435 69
29 45 69
30 and over 435 89

From and including January 1, 2005 to and including December 31, 2005:

Years of Service

Minimum Age

Percent

20

50

51
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20.5 50 53
21 50 55
215 50 57
22 50 59
225 50 61
23 50 63
23.5 50 65
£4 =0 T
24.5 50 68
25 and over 45 M

From and including January 1, 2006 to and including December 31, 2008:

Years of Service Minimum Age Percent
20 45 a3
20.5 45 55
21 45 57
21.5 45 58
22 45 €1
22.5 45 B3
23 45 65
23.5 45 &7
24 45 89
245 45 71
25 and over 45 73
From and including January 1, 2007:
Years of Service Minimum Age Percent
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20 45 856
20.5 45 57
21 45 58
215 a5 61
22 45 63
22.5 45 65
23 45 67
235 45 65
24 45 71
245 45 73
25 and over 45 75

Effective 30 days after August 14, 2012 approving a collective bargaining agreement belween the
City of Omaha and Professional Fire Service Manager Association for the term of 2008 to 2014,
for individuals who ara or bacome mambers of Fire Managemeant prior to December 31, 2012
shall receive as follows:

Years of Service Minimum Age Percent
20 43 55
205 45 57
21 45 58
21.5 43 61
22 45 63
225 45 B5
23 45 87
£23.5 45 32
24 45 71
24.5 45 73
25 and over 45 75
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For any individual whe becomes a member of Fire Management on or after January 1, 2013 and
whosa initial hire date with the City of Omaha is before January 1, 2012 shall receive as follows,
except that if the employee's minimum age to retire is higher or the percent of pension based on
years of service Is lower in the table below than what they were receiving as a fire member at the
time of promotion, then the table thal was applicable to them as a fire member immediataly bafore
their promoticn shall apply:

Years of Sarvice Mirimum Age Percent
10 25 20
15 55 30
20 50 50
20.5 50 52
21 50 54
21.5 50 56
22 50 58
22.5 50 60
23 50 62
23.5 50 64
24 50 66
24.5 50 68
25 50 7a
25.5 50 A
26 50 72
26.5 50 73
27 50 74
27.6 50 74
28 50 74
285 50 74
2% 50 745
28.5 50 745
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30 and over 50 75

Fer any member of Fire Management whose initial hire date by the City of Omaha is after
January 1, 2012:

Years of Service Minimum Age Percent
10 55 20
15 55 30
20 50 45
25 50 55
26 50 a7
27 50 S0
28 50 &1
29 50 63
30 and over 50 &5

Any member of Fire Management whose initial hire date by the City of Omaha is afler
January 1, 2012 that s retiring pursuant to this foregoing chart who is not at least 55 years of age
and who has less than 30 years of service, shall be reduced by 7% per year for each year the fire
management member is less than 55 years of age.

Provided, that, effective March 6, 2003, any employee who has served in the rank of fire
chief for five years or mare and who had no prior service as a swern City of Omaha firefighter
prior 1o assuming amployment as fire chief shall be entitled to a pension of ten percant (10%) of
his pensicnable eamings. This right shall remain at tha same percentage untii such employee has
ten years of service as the fire chief and at that point shall be as provided hereinabove for fire

management.”

Section 13. That Section 22-79 of the Omaha Municipal Code is hereby amended as
follows:

“Sec, 22-79. - Ordinary disability pension; injuries not in the line of duty.

{a) Any mamber of the system, except police members, police management members, and fire
management members parficipating in DROP pursuant to section 22-77, who, while not in the
line of duty, has sustained or shall sustain injuries or sickness, not arising out of the immediate or
direct performance or discharge of duty, which immediately or after a lapse of time permanently

B —
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unfit for such annuitant for active duly in such annuitant's department, shall receive a monthly
ordinary disability pension as long as such annuitant remains unfit for active duty in such
annuitant's departmenl, provided, that an application for such disability pension is made during
the members employment, and upon a determination by the board of trustees that such applicant
has met the requirements herecf, in an amount as shown in subsections (a)(1) to (a)(3) below.

Any member of the system participating in DROF pursuant to section 22-77, who, while not in the
line: of duty during the DROP pericd, has sustained cr shall sustain injuries or sicknass, not arising
out of the immediate or direct performance or discharge of duty, which immediately or afier a
lapse of time parmanently unfit for such annuitant for active duty in such annuitant's department,
shall receive a monthly ordinary disability pension as long as such annuitant remains unfit for
active duty in such annuitanl's dapartment, provided, that an application for such disability pension
is made during the member's employment, and upon a determination by the board of trustees that
such applicant has met the requiremeants hereof. Such DROFP participant who gualifies for a non-
servica connected disability pension shall be entitled to a disability pension calculated in
accordance with this section as of the date the DROP participant entered into the DROP.

(1) Police members and police management prior to Decembar 24, 2000 and fire
mambers and fire management prior to August 18, 1598:

(7 Those members having less than ten years of service shall recaive a pension
equal to ten percent of such member's average final menthly pensionable earnings.

(i) Those members having at least ten but less than 15 years of sarvice shall receive
a pansion equal 1o 20 percent of such member's average final monthly pensionable
EaMmings.

(i) Those members having at least 15 bul less than 20 years of service shall receive
a pension equal to 30 percent of such member's average final monthly pensionable
Barmings.

(iv} Those members having at least 20 but less than 25 years of service shall receive
a pension equal to 45 percent of such member's average final menthly pensionable
eamings.

(v} Those members having at least 25 years of service shall receive a pension equal
to 55 percent of such member's avarage final monthly pensionable earnings.

In addition to the foregoing a one percent incraase for each full year over 25 years up
to a maximum of ten parcent with 30 years or more will ba earned.

{2) Pelice members and palice management,
From and including December 24, 2000 to and including May 12, 2004

(i) Those members having less than ten years of service shall receive a pension
equal to ten percent of such member's average final monthly pensionable earnings.

{iiy Those members having at least ten but less than 15 years of service shall receive
a pension egual to 20 percent of such member's average final monthly pensionable
Barnings.

(i) Those members having at least 15 but less than 20 years of service shall receive
a pension equal to 30 percent of such member's average final monthly pensionable
garnings.
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(iv) Those members having 20 years of service but less than 25 shall receive a
pension equal o 45 percent of such member's average final monthly pensionable
garnings.

(v} Those members having 25 years of service shall receive a pension equal 1o 35
percent of such member's average final monthly pensionable earnings.

In addition to the foregoing a one percent increase for each additional six months over
25 years up to a maximum of 65 percent with 30 years of service or more will ba
garmed.

From and after May 13, 2004 for police management and from and after May 13, 2004
to and including September 18, 2010 for police members:

{i) Those members having less than ten years of service shall receive a pension
equal to ten percent of such member's average final monthly pensicnable eamings.

(il Those members having at least len bul less than 15 years of service shall recaive
a pension equal to 20 percent of such member's average final monthly pensionable
garnings.

(il Those members having at least 15 but less than 20 years of service shall receive
a pension equal to 30 percent of such member's average final monthly pensionable
&arnings.

(iv) Those members having 20 years of service shall receive a pension equal to 45
percent of such member's average final monthly pensionable samings.

(vi Those members having more than 20 years of service shall receive a pension
equal to the percenlage of such member's average final monthly pensionable earmings
the member would receive if he took a service retirement pursuant to section 22-78 on
the date of disability.

From and after September 15, EU*ID- f:;nr pullcu maml:uars and- from and aﬂgr .Iuly_' o
2011 for palice management effec : . SRS el
iy 323

(1  Those members having less than ten years of service shall receive a pension
equal to ten percent of such member's average final monthly pensionable eamings.

(i) Thoese members having al least ten but lass than 15 years of service shall recaive
a pension equal to 20 percent of such mamber's average final monthly pensionable
Earmings.

(i} Those members having at least 15 but less than 20 years of service shall receive
a pension equal to 30 percent of such member's average final monthly pensionable
eamings.

(v} Those members having 20 years of service shall receive a pension equal 1o 45
percent of such member's average final monthly pensionable eamings.

(vi Those members having more than 20 years of service shall receive a pension
equal to the percentage of such member's average final monthly pensionable eamings
the member would recaive if he took a service retiremeant pursuant to section 22-78 on
the date of disability, provided that the final monthly pension calculation of any police
member retiring pursuant to this subsection whe is not at least 55 years of age and

e
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who has less than 30 years of service, shall not be reduced by seven percent per year
for each year the police member is less than 55 years of age.

{(3) Fire members and fire managemeant.
From and after August 18, 1998 to and including December 22, 2001

| Percent of Average |
Years of Final Monthiy
Servica Pensionable |
Earnings l
0—8 10
10—14 | 20 o
| 1519 | 30 -
! 20—24 FrRE T
-
|
!

25 ! 55 |

Additionally, a one percent increase for each six months of service over 25 years up to a
rmaximum of total pension of 65 parcent with 30 years of service.

From and after Dacember 23, 2001 to and including December 21, 2002

e ———

' Parcent of Aw:r:ﬂ.ge|
' Final  Monthly

Years of |
Service Pensionable
Eamings ‘
00— 10
10—14 20 o ,
15—19 30
20—24 45
25 &1
% | e3 I
27 85 I
: 28 67 |
29 B9
30 and over B9

A
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From and after December 22, 2002 to and including December 20, 2003:

Percent of Average |

Years of Final Manthly |
Service Pensionable |
Eamings |

j T R | 10 i
I__ T 10—14 20 |
i 15—19 . '
[ 2024 47 T
BT 63 |
2 65 T
e 67
28 88
20 69 |
30 and over| 69 ' i

From and after December 21, 2003 to and including June 30, 2005:

Percant of Average |
Years of Final Monthly
Service Pensionable
Earnings
'| 0—8 | 10
| 10—14 20
T 15—19 30
- 20—24 4
25 68 |
ot e s
26 g8

N
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[ 28 B9
29 69
a0 am-:l ;vﬂr -_EE

[ ——

From and after July 1, 2005 to and including June 30, 2006

! Percent of Average |
Years  of| Final Manthly |
Service | Pensionable !
Earmings I
0—9 | w0
to—14 | 20
15—18 a0 ]
- 2024 51
7 25 71 |
26 71
27 71 |
28 71 |
! 29 71 i
" 30andover| 71 |

From and after July 1, 2006 to and including June 30, 2007

e —

Percent of Average |
Years  of Final Monthly
Service Pensionable :

Eamings

0—8 10

0—14 | 20 I
 15—18 30 |
e |
2024 53 i
i

[T epry = TTES T
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25 ' 73 mi

i_—ﬁ - ..:_.-_.._._?-:.] . L ——d
27 73 |
28 -

i 29 B

[ 30and mr-r-:ri 73 -

From and after July 1, 2007, excapt this table | |5 nn lcrngar applmal:ﬂa o ﬁra managem-am
aﬁedwaﬂegtg_mburiﬂ, 2012 .' daye-afte B i e

| Percent of Average

Yeaars of Final Monthiy
Service Fensionable
Eamings

g 10

T 10—14 20 |
15—18 30

T 2024 55 |
25 75

e — : I
27 75

T 75

3 __E_E_ 75
30 and over 75 '

quarrrwng undar thH; t.':nl:la sectmnsnan ranehre tha fulluwmg

(i) Those members having less than len years of service shall receive a pension equal
to ten percent of such member's average final monthly pensicnable eamings.
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{iiy Those members having at least ten but less than 15 years of service shall receive a
pension equal lo 20 percent of such member's average final monthly pensionabile

Barmings.

{iif} Those members having at least 15 but less than 20 years of service shall receive a
pension equal to 30 percent of such member's average final monthly pansionable
earnings.

{iv) Those members having 20 or more years of service shall receive a pension equal
to the percentage of such member's average final monthly pensionabla eamings the
member would receive if he took a service refirement pursuant to seclion 22-76 on the
date of disability, provided thal the final monthly pension calculation of any fire member
retiring pursuant to this subsection who is not at least 55 years of age and who has less
than 30 years of service, shall not be reduced by seven percent per year for @ach yaar the
fira member is less than 55 years of age.

(b Any member of the system seeking benefits under this section shall not be entitied to any
beneafit provided hergin if such annuitant's digability from injuries or illness arises from or is a result
of any act committed by such member, which act is a violation of any state or federal criminal
statute or any city criminal ordinancea.

(e} The city and/or police and fire pension system shall have the right 1o be subrogated for its
payment of any amount hereunder, where such sum has been recovered by a member of the
system; the city and/or tha police and fire pension system shall have the right of bringing an
criginal action in any court to collect such amount or amounts so recovered by any member of
the system. *

Section 14. That Sections 23-177, 23-184, 23-342, 23-365, 23-369, 23-374, 23-403, 23-
417, 23-514, 23-536, 22-T6, and 22-T9 of the Omaha Municipal Code as heretofore existing are
hareby repealed.

Seclicn 15. This Ordinance shall be in full force and take effect fileen days from and

after its passage.

o
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INTRODUCED BY COUNCILMEMEER
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